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Executive Accomplishments

COVID-19 Student Support

IUSG quickly recognized the financial burden the COVID-19 pandemic would have on students.
Before spring break, IUSG began collaborating with the Office of the Dean of Students to
understand how IUSG could best support students. A close collaboration between the Executive
and Legislative branches, IUSG allocated up to $100,000 from reserve accounts to support
Division of Student Affairs activities directly benefiting students affected by COVID-19. As of
Friday, May 8, 2020, $50,000 has been allocated between the Beverly Warren Emergency Relief
Fund/COVID-19 Emergency Relief Fund ($40,808.00) and on-campus food pantry Crimson
Cupboard ($9,192.00).

Crimson Cupboard

Crimson Cupboard is [UB’s on-campus food pantry. [USG admin worked with Crimson
Cupboard staff to identify potential barriers to access, such as where the Cupboard is located.
IUSG worked with Crimson Cupboard staff, Division of Student Affairs leadership, and Indiana
Memorial Union (IMU) leadership to identify potential spaces within the IMU that the Cupboard
could move to, once renovations to the IMU are completed. This project is ongoing, and [IUSG
will continue to seek feedback from Crimson Cupboard users on how to make the food pantry
more accessible.

Student Data Collection Project (SDCP)
The SDCP was created by the 2019-2020 IUSG Administration. It is designed to garner feedback
and student opinion on hot-topic issues, from sustainability to mental health services. [IUSG
conducted four surveys during the 2019-2020 school year:

Scooters: Love ‘Em or Hate ‘Em

Health and Wellbeing: Physical Activity and Exercise

Sustainability: Current and Future Sustainability Initiatives and Investment Practices

Diversity, Equity, and Inclusion: In the Classroom

The response rate was typically between 400-500 students, but the Sustainability survey received
over 1000 responses. Find the survey results here:
https://iustudentgovernment.indiana.edu/about/statements-reports.html

Green Bandana Project
In partnership with the student governments of the Association of Big Ten Students, we launched
the Green Bandana Project, a mental health initiative aimed to end the stigma against mental
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illness through visual allyship. IUSG worked with several campus leaders and organizations to
distribute 5,000 green bandanas with resource cards attached to students who wanted to show
their allyship. This campus-wide initiative will continue to grow in the coming school year.

Winter 2020 Association of Big Ten Students Conference

IUSG hosted the other 13 student governments in the Big Ten for a conference on the Indiana
University campus for the first time in nearly a decade. We passed over 20 pieces of legislation
to enhance our advocacy efforts at our schools including committing to fossil fuel divestment
advocacy.

TurboVote

IUSG purchased a 2-year subscription to TurboVote, a voter registration and information sharing
platform. With TurboVote, users can register to vote, request an absentee ballot, and/or find their
nearest voting location in under 8 minutes. Conversations about embedding TurboVote in
Canvas, protected by Duo Login, are ongoing.

IU Health Center Scope of Care Taskforce

Appointed by Provost Robel, Isabel Mishkin served as the undergraduate representative on a
taskforce to evaluate the future of the IU Health Center (IUHC). The group tackled two pressing
questions: which services should the [UHC continue to provide, which services should be
expanded, and which services could be moved off-site to the new Regional Academic Health
Center or other Bloomington providers. The committee’s report to Provost Robel recommended
that all mental health services remain funded and on-site through the [UHC, as well as all other
services funded through the student health fee. The report also commented on insurance options,
pharmacy and lab services, and the IUHC’s fiscal outlook.

Bloomington Faculty Council and University Faculty Council

The President and Vice President of IUSG are voting members of the Bloomington Faculty
Council (BFC), which creates and revises campus policy. Isabel and Matt voted in favor of a
long-term campus sustainability plan, allowing the Bloomington campus and academic units to
become ACT/SAT optional, and revising IU’s financial exigency plan. More policies can be
found here: https://bfc.indiana.edu/policies/statements-resolutions/index.html. Isabel also was the

student representative on the BFC Student Affairs subcommittee. The subcommittee reviewed
student affairs policies proposed and considered by the BFC and discussed other student affairs
issues, like student conduct and academic integrity procedures, to report back to the BFC.


https://bfc.indiana.edu/policies/statements-resolutions/index.html
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Isabel Mishkin was elected to serve as the undergraduate representative to the University Faculty
Council (UFC), which sets policy across all IU campuses. Isabel voted in favor of the [U-wide
policies adapted from the BFC, as well as on other matters. Recent resolutions can be found here:
https://ufc.iu.edu/policies/index.html.

IMU Renovation

TUSG traveled with an Indiana Memorial Union delegation to visit other unions across the
country to inform renovations to the IMU. IUSG also advocated for the food trucks outside of
the Union to have extended hours and for The Globe restaurant to relocate inside the IMU for the
winter to give students an option to use [Bucks for meals.

Innovation Gym

Vice President Matt Stein worked closely with the Office of the Provost to design a new
innovation and creation space located in the former volleyball and wrestling gym near 10th
Street and the Bypass. IUSG participated in working groups and design workshops to help
determine how the space should be used, how it should be designed, and what users would need
for the space to be inviting and versatile. IUSG hosted a student design workshop, where IUB
undergraduate students interested in the project offered insight and feedback. This project is
ongoing.


https://ufc.iu.edu/policies/index.html

Academic Affairs

Restructuring IU Mobile App

TUSG assisted software developers create a new app better suited for student needs and interests.
With access to the beta version of the new app development, IUSG had direct communication
with the software developers to create the ideal app for students. This initiative affects all
faculty, staff, and 110,000+ students, across all [U campuses. The app now includes bus routes.

First Year Experience New Student Modules

This project was meant to give new students access to modules where they would explore and
understand all the resources available to them as IU students. Anything from how to download
software on your computer, how to use IU health care facilities, and other how to’s that students
usually do not know about. The format was meant to become a canvas module system similar to
MoneyWorks that all students would be enrolled in and could always reference.

This initiative has begun but needs IUSG review of the first module that the First year
Experience office was supposed to have done by the beginning of March. The Academic Affairs
committee provided meaningful insight to ensure that the modules now include information on
navigating Student Central, the Bursar, 3rd Party Access, [Uanywhere, One.IU, and more

Petitioning to Eliminate the $8.60 Drop/Add Registration Fee

After speaking with students and faculty alike on this issue, it was agreed that the drop/add fee is
outdated, and no longer necessary. To demonstrate the need for the removal of this fee [USG
launched a petition, which captured over 2,000 signatures. This fee is unjust and may restrict
students from taking necessary classes out of fear of being penalized with fees. Since this fee is
only on the IU campus, it only needs to be approved by the Bloomington administration at the
Bloomington Faculty Council.

The fee originated when registration was manual and changes required more physical labor from
staff. Considering that all registration is now virtual, the fee is unnecessary. The Academic
Affairs committee was notified by Bursar staff that the revenue made from the Drop/Add fee is
not proportionally worth the resources and time used responding to complaints about the unjust
financial penalty students face.



Equity and Inclusion
United Council for Equity
In order to create a platform for diverse student leaders, we worked with the Dean of Students in
a partnership to bring leaders together to discuss the biases that are happening around campus,
ways to prevent them, and how in a group can we unify each other and become a greater support
system. The group was founded in September.

Led by the Director of Bias Response, Cedric Harris, the group continues to invite diverse
student leaders to their biweekly meetings. This is just the beginning for this council.

Diversity in the Classroom Survey

In response to requests from the Bloomington Faculty Council Affirmative Action Committee,
IUSG administered a survey to students regarding individual experience with diversity in the
classroom. The results gauged how students perceive their environment, what they study, and the
professors they interact with. The survey is complete with 347 responses, which are blinded and
being shared with faculty members to better address student needs and diversity training needs
for faculty and staff.



City Relations

Housing
o C(Collaborated with IU Student Legal Services to film “10 Things to Know Before You
Sign a Lease” which outlined tips for students looking to rent off-campus.
O https://www.youtube.com/watch?v=nOZpmOGdHsg&t=97s
e Advocated for affordability and sustainability at public meetings for new housing
developments around Bloomington.
e C(Collaborated with ITUSG Congress and various stakeholders to advocate for changes to
the zoning code to allow for more dense, diverse, and affordable housing near campus.
e Attended various housing fairs around campus throughout the year to provide
information to students
Transportation
e Provided student feedback on routes changes with Bloomington Transit
e Advocated for protected bike lanes on 3rd street, 7th street, and across Bloomington
o Efforts to convene stakeholders from Indiana University and the City of
Bloomington and construct new protected bike lanes were unsuccessful.
© Mayor Hamilton has outlined protected bike lanes on 3rd and 7th street as
priorities for his second term, with new funding specifically for bicycle
infrastructure.
e Advocated for reasonable safety measures for electric scooters in Bloomington to the

Common Council and relayed new rules to the IU student body.

Community Engagement

Maintained IUSG presence at nearly every Bloomington Common Council meeting
Met weekly with Bloomington Common Council President Stephen Volan

Met monthly with each member of the Bloomington Common Council, before and after
new councilors were inaugurated.

Volunteered at local nonprofits and community organizations

Attended Elm Heights neighborhood meetings

Attended plan commission, board of zoning appeals, and parking commission meetings
Provided feedback at various open-house community meetings / information sessions
Coordinated with Bloomington Census and Government Relations Committee on census
outreach

Attended town halls with local elected officials to ask questions and hear from other U
students, community members


https://www.youtube.com/watch?v=nOZpmOGdHsg&t=97s
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e Formally recognized at 2020 Bloomington State of the City

Student Outreach
e Designed and tested student 311 form
o The purpose of the 311 was for students to locate the most necessary channels for
any issue they encounter as a Bloomington resident
o Freshman intern Benjamin May made this project his focus, and received
feedback from IU students
o Efforts to increase student engagement with the form were unsuccessful
e C(Collaborated with every member of the IUSG executive branch on projects, tabling
sessions, surveys, upper-level administrative meetings, and campus-wide initiatives.
e Held a City Relations Town Hall for members of the public and student body to attend
and ask questions
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Government Relations

Higher Education Act (HEA) Day of Action

In partnership with the other student governments in the Association of Big Ten Students, we
hosted a Higher Education Act Day of Action to gather support from IU students to compel
lawmakers to reauthorize the Higher Education Act and add provisions to protect students. We
educated students on the importance of:

e FAFSA becoming more accessible to low-income and first generation students

e Pell Grants to scale to cover the rising cost of a college education

o Modifications to Title IX to ensure survivors of sexual assault receive adequate

protections and support
e Mental health resource availability on college campuses to be made transparent

Lifeline Law Impact Research

The Lifeline Law was created in 2008 when IUSG advocated for a change in procedure on
Indiana University’s campus. It made its way to the state house, and since then several states and
colleges have adopted similar policies.

The Lifeline Law currently protects someone calling on behalf of someone having a medical
emergency from being arrested because of underage intoxication. The goal of the Government
Relations Committee this semester was to look into the possibility of expanding the Lifeline Law
to the subject of the medical emergency, as well as including students who are under the
influence of drugs in its protections. After speaking with elected officials, public safety officials,
and students, the next step is to get data responses from our stakeholders and bring it to our
elected officials before their next session in spring of 2021.

Statehouse Lobbying Trip

Typically, an annual trip to the Statehouse is taken by representatives of IU’s student
government, but our plan to do so this year was cut short by the rapid emergence of COVID-19.
However, the proper connections had been established between representatives and [IUSG before
the cancellation of in-person classes

The goal of the trip is to bring student issues to the desks of legislators and develop a sustainable,
beneficial relationship between student representatives and their elected officials
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Health and Wellbeing
Hillel Wellness Lounge
TUSG created a task force among student leader organizations to create an on campus wellness
space to be completely accessible by all students, similar to the Kelley Balance Room, but all
students are welcome. Hillel deeply values community, and wants to attract students to take part
in that mission with a wellness/mindfulness space. This project is completed and the space was
scheduled to open after spring break.

Student Recreational Association Data Collection

TUSG created a survey with the goal of bridging the connection between physical and mental
health, tabled around campus for a week collecting responses, used results to partner with
RecSports and determine how to implement policy changes to address student need—most of
this included amping up Celebrate EveryBody Week in February.

The survey results demonstrated students felt the SRSC was inaccessible. We then began
working with IU Transportation to discuss more transportation options to the campus gyms. We
made recommendations from the survey and reported them to the Student Recreational Sports
Advisory Board to implement more training for students to learn how to operate machines and
implement activity in their everyday schedules.

Implementation of Sanitary Products in all all-gender restrooms

IUSG prioritized building off the free menstrual products initiatives in all women’s restrooms by
implementing pads and tampons in every single all gender restroom. This was necessary because
for students in the LGBTQ+ community. With more and more students being pushed off
campus, we wanted to provide comfort and relief for students who spend their day on campus.
We’re proud to have successfully advocated for all-gender restrooms to include sanitary
products.

Culture Centers Wellness Needs

We prioritized outreach to Cultural Centers to determine their wellness needs. Cultural Centers
are homes for a lot of our underrepresented minorities and we need to be intentional about
providing resources to these communities. We hope future IUSG administrations can build off of
the relationships that we created and work more concretely with Cultural Centers.

Health Center Website Updates
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ITUSG met with the web design team to create a more functional, effective, and user friendly [U
Health Center website. We successfully advocated for online CAPS scheduling option, which
students have utilized since early spring 2020.

Suicide Prevention Lifeline and Sexual Assault Hotline on Crimson Cards

A joint effort between IUSG and Culture of Care, the All University Student Association
(AUSA) passed resolution AUSA 04.20.01, A Resolution to add the National Suicide Prevention
Hotline and the National Sexual Assault Hotline to the Back of Indiana University Crimson
Cards. AUSA, which is the university-wide student governance organization composed of the
Student Body Presidents of all IU campuses, is actively working on adding the numbers to the
back of Crimson Cards.

Parenting and Pregnant Students project in partnership with Ohio State University
TUSG co-sponsored OSU’s resolution bringing awareness to rights of parenting and pregnant
students. These rights are identified in Title IX, but more faculty need to be aware of them. We
brought this legislation to the student body Congress.



Sexual Misconduct Prevention

Mandating the It’s on Us Program for all first year students

It’s on Us is a workshop for first year students that teaches about consent, alcohol, and bystander
intervention. Currently, the program is strongly encouraged for all students, but not mandatory.
IUSG wanted to make this program mandatory for all first-year students by putting holds on
academic accounts.

The data from IU’s Campus Climate Survey shows that bystander intervention works and
deescalates situations that can lead to sexual assault, overdose, and violent situations. We believe
it is important that all students should be required to attend this workshop to increase knowledge
of bystander intervention and resources on campus. This proposal has been handed off to the
Provost and has been postponed due to COVID-19.

Trigger Reduced It’s on Us Presentation

It’s on Us presentations feature potentially triggering videos and discussions. The Sexual
Misconduct Student Working Group recommended that there be a separate presentation for
survivors of sexual misconduct where they felt safe to attend and learn more about resources.
There needs to be a presentation that does not show a video of a possible sexual assault at the
end. These presentations should focus more on resources, and less on understanding what
consent is.

There were two trigger reduced presentations in the spring semester of 2020, one in January and
one in March. Around 35 students between both presentations attended, most referred by
Confidential Victim Advocates, some through the IU Belnvolved website. This shows there is a
student need for this program and it will continue.

Clearly outlining the training of the panelists for Title IX hearings

We saw a need to outline key learning objectives of all Title IX panelists and make it available to
students. As students, we should know how our Title IX panelists are trained. We understand that
we cannot see the full power points or curriculum, but it is important to know what types of
topics panelists are being trained on. Learning objectives can be found on the
stopsexualviolence.iu.edu website.



Student Life
RPS Meal Plan Reform
The focus of this initiative was to extend the expiration dates of IBucks to last longer than a year
and a half and advocate for additional clarification about the advertised discounts associated with
the various meal plan options. [USG maintained communication with RHA and RPS faculty to
communicate student needs for the upcoming meal plan switchover in 2022. IUSG advocated for
healthier food options, kosher meal options, and cheaper meal plan options.

Diversity Equity and Inclusion training for all Living-Learning Center faculty members
The Student Life Committee researched mandatory training programs across faculty and staff
members to find faculty leading Living-Learning Centers for incoming first year students
currently have no training programs for diversity and inclusion. After speaking with several
faculty members in LLCs and students who would have benefited from this, it is clear training is
needed for all administrators interacting with students in live-in residential environments.

Big Ten Land Acknowledgement Agreement

The Student Life Committee wrote and brought legislation to the Winter Association of Big Ten
Students conference prompting each of the fourteen big ten universities to advocate for land
acknowledgement agreements on their campuses. This is not yet adopted by Indiana University,
but each school voted unanimously to pass the legislation at the conference and will advocate to
enact this policy on their campuses.

IU Notifications

From early on in the school year IUSG has been working to address concerns regarding the lack
of notifications for off campus events from IU Notify. We held an event to discuss gun violence
in our community featuring speakers from IU Public Safety and Institutional Assurance (PSIA).
Though we were unable to make the immediate changes students suggested, we were invited to
begin quarterly meetings with PSIA faculty members to continue providing student perspective
to these safety issues on and off campus. We have also contributed to new software PSIA is
creating, to be launched in the fall, that shows a real-time and historical heat map of most Clery
reportable crimes on and around campus.

Safety Escorts

In collaboration with Safety Escorts and the organization’s leadership, the Student Life
committee conducted research and information gathering to improve the program. We advocated
for reduced wait times, the organization's transition over to a permanent department with a full
time staff member, clarifying advertising and more. Ultimately, the organizers of Safety Escorts



began making progress internally with the program and we decided to let them continue their
work allocating funding to different aspects of the program.

Student Worker Rights

A new initiative the Student Life committee began investigating throughout our social distancing
period is enhancing the benefits and respect given to student workers. Growing student
movement are advocating for providing student workers suitable job and safety training,
increased advertising of the formal grievance process for student workers that includes student
oversight and involvement, creating a specific campus-wide campaign to address the treatment
of student workers, negotiating flexible, student-centered scheduling options by shortening 4hr
shift minimums, raise the minimum wage on campus to the promised $15/hr and guaranteeing
paid sick leave notwithstanding a doctor’s note

Scooter Safety Month

Before its cancellation due to COVID-19, the Student Life committee was going to table in
collaboration with the IU Health Center for IU Public Safety Day. We were going to hand out
helmets and share information on how to safely use scooters.



Sustainability
Sustainability Survey
This survey was conducted to gauge student interest in sustainability issues and take student
opinions regarding institutional actions and changes that can be done to create a more sustainable
IU. This survey received over double the responses of any survey conducted by the [IUSG Data
Collection Team this year, with over 1,100 students responding in a short four-day period. 96.4%
(1,036) of the respondents reported they were a student. The result emphasized the importance of
sustainability to IU students and we needed to make that clear from the start.

Divestment

TUSG created a collaborative partnership between SNGW, College Dems, the Sunrise
Movement, and Green Greeks to establish a cohesive divestment campaign for Indiana
University. Our goal is to work with the Indiana University Foundation to cease investing in the
fossil fuel industry and gradually move investments out of the fossil fuel industry and into other
areas (i.e. renewable energy). This includes getting rid of stocks, bonds or investment funds that
are unethical. Fossil Fuel investments are a risk for investors and the planet, and is a growing
concern amongst [U students. The Sustainability Data Collection survey communicated to IUSG
that 74.7% of IU students believe it is time for IU to divest in fossil fuels which signifies the
need for a change in our investment strategies.

This partnership and survey report allowed us to get our foot in the door to speak about fossil
fuel divestment with IU Foundation. During the meeting with the IU Foundation, we gathered
information regarding existing investments and sustainability strategies and established a healthy
collaborative partnership with the IUF. Moving forward, IUSG was invited to sit on the
Investment Committee to foster mutual understanding of complex issues with environmental
sustainability.

Sustainability Shared Goal

Sustainability education is a fundamental aspect of climate change action. Implementing a
sustainability shared goal curriculum for all Indiana University students will teach our young
leaders to respect the environment, understand the science and comprehend their impact and
ability to be a part of the solution. We must fundamentally prepare our students for success in a
world that must mitigate and adapt to the climate crisis. There is not a single person that does not
influence or is influenced by sustainability, and 85.6% of IU students recognize the gap that
needs to be filled in their IU education.
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Bloomington Faculty Council Task Force dedicated to creating a sustainability general education

This initiative is ongoing. IUSG advocated for and successfully commenced an official

shared goal, so that all IU students will get the opportunity to learn about sustainability and its
interdisciplinary applications.The next step is to pass a bill that exemplifies IUSG support for the
implementation of a sustainability shared goal and continue meeting with Bloomington Faculty
Council Sustainability Taskforce to approve the curriculum through the faculty.

EcoBloom IU

The EcoBloom IU app will work to identify and highlight businesses in Bloomington, IN which
currently are working towards sustainable social justice efforts. This will apply to both local,
campus, and corporatized businesses. Ideally this app will be on ONE.IU with a corresponding
website for students and hopefully citizens to be able to utilize so that they can vote with their
dollar. There is an increasing need and desire in the community to offer students the opportunity
to support businesses which align with their morals and efforts towards a better future. This need
and desire stems from the increasing threat of climate change, other valuable issues, the
enhanced concept of voting with your dollar, and supporting ethical business models. This also
works to improve the morals of our greater Bloomington and IU community.

UnEarth - IU’s 50th Earth Day Celebration

This year IUSG, RHA, and the Office of the Bicentennial partnered on “UnEarth: Reflecting on
our past, looking to our future”, an event to celebrate IU’s bicentennial year as well as the 50®
anniversary of Earth Day. On the first Earth Day, the founder of the holiday came to Dunn
Meadow to commemorate the occasion. To celebrate this great honor, we hosted a virtual Earth
Day event with a speaker series, activities to do at home and hopeful messaging for the future.
This event was posted on the [IUSG website to help students engage with Earth Day while social
distancing from home.

ABTS Commitment to Sustainability

During the ABTS Winter Conference, all schools unanimously voted to approve a collective
commitment to prioritize sustainability within their respective student governments for the years
to come. ABTS officially adopted the ABTS Sustainability Framework, wherein initiatives are
pursued for effectiveness in improving operations, or engaging students and administration in
sustainability both in and out of the classroom. This legislation established an ABTS
Sustainability Committee to manage and support network-wide initiatives and resource
databases. The committee will implement an annual ABTS Sustainability Report including all
universities initiatives.
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Indiana University currently uses compostable dinnerware in dining halls, however, IUSG found
that almost 30% of students do not compost or do not know how to compost. This has led IUSG

Reusable Dinnerware

to investigate reusable dinnerware options for dining halls to decrease the amount of
post-consumer waste that is created at IU. IUSG advocated for a reusable dinnerware initiative
with IU Dining which resulted in the discussion of implementing a pilot program at the new
residence halls. IUSG would like to continue this project with a resolution encouraging the full
implementation of reusable dinnerware on campus upon the successful completion of the pilot
program.

Carbon Neutral IU

Students and faculty are quickly realizing that to accomplish the lofty goal of fighting climate
change, we must be strong in our convictions and advocate for large-scale, long-term
institutional change. Different stakeholders on campus are coming together to create a
Carbon-Neutral IU campaign to begin making monumental changes to Indiana University’s
commitment to the future of our planet. This campaign will last many years and will take the
collaboration of faculty, staff, students and administration to accomplish these goals. IUSG
intends to assist with this project through different avenues.



Student Body Congress

IUSG 19-20-06: A resolution to look into providing sample syllabi on iGPS course
information pages. (Passed)

TUSG 19-20-07: A resolution to provide assistance to IU students in voter registration
and participation in the electoral process. (Passed)

TUSG 19-20-18: A resolution to look into ways to reduce tuition costs for internship
credits. (Passed)

IUSG 19-20-30: Election Code Revisions (Passed)
TUSG 19-20-34: A resolution to eliminate the $8.60 drop/add fee. (Passed)

TUSG 19-20-35: A resolution to reduce the financial burden of transcripts through fee
caps on transcript print and send costs. (Passed)

IUSG 19-20-38: A resolution to reevaluate and make more transparent the OCQ and
course fee switches in response to the Eric Rasmussen issue. (Passed)

TUSG 19-20-41: A resolution to formally support neurodiversity inclusion on campus
with flyers and calling for additional steps to be taken for neurodivergent students to get

resources. (Passed)

TUSG 19-20-42: A resolution advocating for the allowance and support of pepper spray
on campus. (Passed)

TUSG 19-20-43: A resolution allocating funds for the Green Bandana Project. (Passed)
IUSG 19-20-46: A resolution reallocating funds to the Initiative fund. (Passed)

Formalized cross-branch meetings for committees and tried to facilitate the meetings
between Congress and Exec on their committee goals and work.

Opened communication between the branches to set regular biweekly meetings.



